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Abstract: From pre-history to present days, the evolution of 
human culture implied the evolution of human values as well. 
During their lifetime, people develop a set of values and 
accept certain standards or norms by which their conduct is 
judged. Although the development of values starts in the early 
childhood, is not until adolescence that a person builds and 
defines his or hers own set of values and principles. A sample 
of 1250 participants, between 16 and 25 years of age, has been 
assessed with a V21 Questionnaire of Values, from 
Cognitrom Assessment System. The objectives and 
hypotheses of the study highlight the existence of differences 
between the evolution of human values in adolescence and 
emerging adulthood, based on certain demographic variables, 
like gender, age, provenience and level of studies. We 
discovered some statistically significant differences, such as: 
(1) women value professional recognition, social relationships, 
autonomy, safety, compliance to rules and challenges, more 
than men; (2) university students value autonomy more than 
high-school students; (3) people in urban areas value 
autonomy more than those in rural areas; (4) emerging adults 
value autonomy more than teenagers. In the end of the study, 
there is a debate on the conclusions and practical implication 
of this research. 
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1. Introduction  

From pre-history to present days, the evolution of human culture 
also implied the evolution of human values, which can be considered the 
foundation of human development. Today’s society is characterized by 
accelerated socio-economic and technological changes to which people have 
to adjust. Most of the social problems in our society can be closely related to 
values (Türkkahraman, 2014).  

Many researchers highlight the fact that values are a central construct 
for many psychological, social and humanistic sciences (Fleishman, 2013; 
Jones, Shaw, Ross, Witt & Pinner, 2016; Mayton II, Loges & Ball-Rokeach, 
1994; Patil, Thombare & Kharade, 2016; Sagiv, Roccas, Cieciuch & 
Schwartz, 2017).  

2. Human values and adolescence 

Values refer to abstract beliefs which serve as guidelines (Kesberg & 
Keller, 2018). They are ways of understanding the self and the world 
(Goodale, 2016). Values are the foundations of human behavior, playing the 
role of selection criteria for individuals in their own environment (Deth & 
Scarbrough, as cited in Sălceanu, 2014), as they are also crucial for people to 
live in harmony around the world (Hazaea, Ibrahim & Mohd Nor, 2014).  

Rokeach (1968) considers that values represent the main axis of 
orientation of the whole personality. Each individual has an organized 
hierarchical system of values, that guides him throughout his entire lifespan. 
Furthermore, Rokeach states that values are basically thoughts that have an 
emotional load related to objects, ideas or behaviors.  

Since the concept of values is difficult to define, and there is actually 
no unanimous sense in their description, it is important to emphasize five 
atributes of values that Van Deth & Scarborough (1994, as cited in Voicu, 
2010) identified as benefitting of a certain consensus between different 
authors: (1) they exist, but don’t always manifest; (2) they are conceptions of 
the desirable and relate to different hierarchies and preferences; (3) they are 
relatively stable; (4) they can manifest through behaviors, attitudes and 
beliefs; (5) they have a certain social causality.  

Researchers state that values are mental processes, both cognitive 
and emotional. They combine representations, concepts, goals and beliefs 
with the positive or negative valences of emotional attitudes (Thagard, 
2013). The author also states that neurosciences conceptualize values as 
neural processes, which are defined as correct or incorrect, based on how 
much they agree with human needs.  



Postmodern                                                                                              June, 2019 
Openings                                                                                    Volume 10, Issue 2 

 

76 

In order to better understand the evolution of values during 
adolescence and emerging adulthood, it’s important to highlight few 
characteristics of this stage of development. Adolescence is the stage of 
transition from childhood to adulthood (Sion, 2007), characterized by 
physical, cognitive, emotional and social major changes. The main 
developmental tasks in adolescence include (Rose, 2012): (1) making the 
transition from the safety of the family and school, towards society, people 
and new ideas; (2) accepting the physical changes and intregrating the 
information into a positive self-image; (3) gaining personal authonomy, 
trusting their own judgements and actions, acknowledging their own 
responsibility; (4) obtaining intimacy with others and establishing a secure 
sexual identity; (5) adapting to the adults’ professional responsibilities, 
carrying about others, acknowledging the commitment.  

Values are guiding standards of adolescents’ life and can influence 
which behaviors are more justified than others (Benish-Weisman, 2015). 
Adolescents are capable of learning values and of acting accordingly (Golu, 
2000, as cited in Creţu, 2009). At individual level, these values are 
systemathised in a very personal way and have different significance, 
intensity and orientative function. The moral evolution in adolescence is 
based on the development of formal thinking, which allows teenagers to 
better judge the norms and the values they’ve internalised during their 
childhood (Adams & Berzonsky, 2009).  

Sociologist Morris Massey („Values development”, n.d.) speaks about 
three major periods of development of values: (1) the imprint period – from 
birth to the age of seven, when children accept everything as true, especially 
when it comes from their parents; (2) the modeling period – from eight to 
thirteen, when children copy their models; (3) the socialization period – 
from thirteen to twentyone, when people are largely influenced by their 
peers.  

Dose (1997) emphasizes the fact that values are developed under the 
influence of culture, society and personality. Furthermore, they tend to 
reflect the values of society and of the period of time during which an 
individual has reached maturity.  

3. Aim of the research and hypotheses 

The main objective of the research is to identify whether there are 
statistically significant differences between participants regarding their value 
systems, based on certain demographic variables: gender, age, residence and 
level of studies.  
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The hypotheses of the study are: (1) We presume there are 
significant differences between male and female regarding value systems; (2) 
We presume there are significant differences between adolescents and 
emerging adults regarding value systems; (3) We presume there are 
significant differences between participants residing in urban areas and 
participants residing in rural areas regarding value systems; (4) We presume 
there are significant differences between high-school students and university 
students regarding value systems. 

4. Sample and research methods 

The sample consisted in 1250 adolescents, aged between 16 and 25 
years, 804 female and 446 male, 547 high-school students and 703 university 
students, 845 with urban residence and 405 with rural residence, 475 
adolescents (15-19 years) and 783 emerging adults (20-25 years). To ensure 
the ethics of the research, we obtained from all the participants their written 
consent, as well as the permission from parents and schools chairman to 
conduct the study.  

The sample has been assessed with V21 Questionnaire of Values, 
from Cognitrom Assessment System, which is centred on nine personal 
values that can be relevant for counselling and vocational orientation of 
students: skill development, professional recognition, authority, social 
relationships, autonomy, safety, compliance with rules, challenge and free 
time. 

5. Findings and results 

H1: We presume there are significant differences between male and 
female regarding value systems. We used Mann-Whitney U Test and we 
obtained significant differences between male and female regarding 
professional recognition (p=.000), social relationships (p=.000), autonomy 
(p=.001), safety (p=.024), compliance with rules (p=.000) and challenge 
(p=.005). The mean rank of the female sample was significantly higher than 
that of the male sample. 

H2: We presume there are significant differences between 
adolescents and emerging adults regarding value systems. We obtained 
significant differences between adolescents and emerging adults regarding 
autonomy (p=.000). The mean rank of the adolescent sample was 
significantly lower than that of the emerging adults. 

H3: We presume there are significant differences between 
participants residing in urban areas and participants residing in rural areas 
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regarding value systems. We obtained significant differences regarding 
autonomy (p=.001). The mean rank of the participants residing in urban 
areas was significantly higher than that of the participants residing in rural 
areas. 

H4: We presume there are significant differences between high-
school students and university students regarding value systems. We 
obtained significant differences regarding autonomy (p=.029). The mean 
rank of university students was significantly higher than that of the high-
school students.  

6. Discussion 

The results of the first hypothesis highlight that women value 
professional recognition more than men. Because men and women 
stereotypically have different roles and although women have made great 
strides in the workplace, inequality still persists, according to Harvard 
Summer School (―Gender Inequality and Women in the Workplace‖, n.d.). 
Although women have, in some cases, even surpass men in educational 
achievements, the problem of inequality rises when young adults try to 
balance work and family, and women end up carrying for nearly all of the 
household’s responsibilities. Zimmerman (2016) states that often, women 
have to put up more effort into their work, in order to achieve professional 
recognition. This situation in encountered in many fields, like health and 
engineering (Vieira, de Pádua Carrieri, Reis Monteiro & Ferreira Roquete, 
2017) or corporate-board membership or executive-committee membership 
(Devillard, Hunt & Yee, 2018). The fact that women value career success 
and recognition more than men, while they also report less time for career 
progress, is also emphasized by a study conducted by Buckley, Sanders, Shih 
& Kallar (2000).  

Another discovery shows that women value social relationships 
more than men. It seems it’s important for women to build, develop and 
maintain pleasant and uncompetitive relationships with people they have 
contact with, in school, workplace or any other field. Women use 
communication as an instrument that allows them to enhance social 
connections and create relationships (Leaper, 1991; Maltz & Borker, 1982; 
Mason, 1994; Wood, 1996). A study conducted by David-Barrett, Rotkirch, 
Carney, Behncke Izquierdo, Krems, Townley, McDaniell, Byrne-Smith & 
Dunbar (2015) shows that it’s important for women to maintain these close 
relationships once they leave their natal group, because these bonds are 
crucial for accessing resources. Furthermore, it seems women have better 
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understood the importance of good working relationships with their 
colleagues as an important factor of professional praise and recognition.  

Autonomy is more important to women than men (H1), to emerging 
adults than adolescents (H2), to residents of the urban areas than to 
residents of the rural areas (H3) and to university students than to high-
school students (H4). Autonomy is the capacity of self-governance (Hmel & 
Pincus, 2002). It means freedom and diversity of action, it is the ability to 
make own choices and to plan according to own standards and principles. 
Autonomy in adolescence and emerging adulthood can be developed 
through removal from parental constraints and control, cooperation, 
emotional detachment from parents and peers, personal development and an 
integrated self-identity, individualization, gaining the responsibility of the 
own life, actions, decisions and behaviours. 

It seems that women’s autonomy in decision making is positively 
associated with their age and employment (Acharya, Bell, Simkhada, van 
Teijlingen & Regmi, 2010), to their educational level (Khatwani, 2017), to 
the specific decision domain (Research Program on Policies, Institutions and 
Markets, 2018). Outside mobility, access to economic resources and 
involvement in household decisions are dimensions of autonomy which are 
positively associated with socio-economic and demographic factors (Khan & 
Ram, 2009). People living in rural areas have less autonomy in decision 
making, due to their socio-economic status. Many low-income societies have 
strong social structures that rigidly define the roles of men and women, 
usually encoded in religious and social traditions (Osamor & Grady, 2016). 
In urban areas, people are more likely to make decisions in their own health 
care, leisure, work activities, to purchase daily household needs, as there is 
also a higher level of education.  

Another significant difference we discovered is related to safety. Is 
seems women value certainty more than men, they feel it’s important to seek 
and participate in activities in which the outcome is secure, the rules and 
factors are known, the consequences can be assessed. Studies show that at 
neural level, uncertainty causes a strong threat or alert response in people’s 
limbic system. This means that the brain reacts to uncertainty as it would to 
any type of pain that should be avoided (Rock, 2009). Obviously, due to 
their roles in society, women tend to care more about keeping their jobs, 
having enough money or their children being healthy. And that is strong 
emotional load. Although life is filled with twists and turns, which cannot be 
controlled, the need to feel secure, to know what will happen next, is an 
important aspect of women’s life.  
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In relation to this certainty they need, women also value compliance 
to rules more than men, and this is partially because of their upbringing. 
Parents, especially fathers, tend to be more rigorous with girls, they establish 
norms and boundaries. Nevertheless, studies show that the psychological 
support from the parents is strongly correlated with high self-esteem and 
wellbeing in adolescence (Siddique & D'Arcy, 1984, as cited in Hoffman, 
Ushpiz & Levy-Shiff, 1988). So, internalising values and behaviours during 
childhood is the foundation of the autonomy in adolescence, since this 
process helps the adolescent to develop his own identity. Still, gaining 
distance from the parental styles and patterns is a great achievement for 
Romanian adolescent girls, because Romanian families tend to be quite 
traditional and patriarchal.  

Finally, related to professional recognition, women value challenge 
more than men. Challenges require a great level of strategic complexity 
regarding planning, achieving and monitoring. Challenges offer the perfect 
opportunity to prove someone’s skills, competences or abilities.  

7. Conclusions 

The findings of this study are important for many reasons, as they 
offer an image of the evolution of values in adolescence and emerging 
adulthood, useful for parents, teachers and professionals working in the field 
vocational and family counselling. It is important to create a proper 
framework for the development of adolescents and emerging adults. The 
one value that emerges, from the entire research, as being truly important is 
autonomy. This provides a goal for further studies about the development of 
autonomy in adolescence.  
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